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Ultimate Retirement 
Resource

Did you know you are able to 
contribute up to $63,500 for your 

retirement?  

Did you also know that it is 
extremely cost effective and 

affordable?

At Plus Retirement Services, we 
help you answer these questions.  
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What is a 401(k) plan? 
A 401(k) plan is an employee-funded retirement savings plan.  It takes its 
name from the section of the Internal Revenue Code that created these 
plans.  401(k) plans are also known as “qualified defined contribution” 
retirement plans: qualified because they meet the tax law requirements 
for favorable tax treatment (described below); and defined contribution 
because contributions are defined under the terms of the plan, while 
benefits will vary depending on plan balances and investment returns.   

Benefits of Small Business 401(k) 
• Tax credit for plan start-up costs. 
• Competitive retirement benefits to attract and retain employees. 
• Tax deduction for plan expenses paid by the business owner. 
• Efficient process for managing employee contributions through 

payroll deduction. 
• Fewer employees working past their desired retirement date, 

which can impact morale and business costs. 

401(k) Advantages 
• Ability to borrow from a plan under certain circumstances. 
• Tax-free withdrawals for qualified distributions from Roth-style 

plans. 
• Tax-deferred contributions and earnings on traditional plans. 
• Potential for employer-matching contributions. 
• Choice among different asset classes and investment vehicles. 

What’s the difference between a 
Traditional 401(k) and a Roth 401 (k)? 
Both are employer-sponsored retirement savings plans, but they are 
taxed in different ways. 

A Traditional 401(k) offers tax benefits on the front end.  Your money 
goes in tax-free, but you pay taxes on your contributions, employer 
match (if you have one), and the growth when you make withdrawals in 
retirement. 

A Roth 401(k) offers tax-free growth.  What does that mean?  Your 
contributions are after-tax, but then you do not pay taxes on your 
contributions or their growth when you retire.  You will still owe taxes on 
employer contributions. 

Safe Harbor 401(k) 
A 401(k) must pass certain nondiscrimination tests each year that are 
designed to prevent the 401(k) form primarily benefiting high-earning 
individuals.  If a 401(k) fails these tests, an option for the small business 
owner is to adopt a Safe Harbor 401(k) plan.  A Safe Harbor 401(k) can 
bypass the tests in exchange for specified employer contributions that 
are fully vested.  When an employer chooses a Safe Harbor 401(k), the 
owners and high-earning individuals will be able to maximize their 401(k) 
contributions instead of being limited by the amount lower-paid 
employees contribute to the 401(k). 
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Choosing the Right 401(k) Provider 
Choosing the wrong 401(k) provider can significantly diminish employees’ 
retirement savings and open your company to legal liability.  If you are 
considering a 401(k) plan for your company, wanting to start a Solo 
401(k), or are responsible for managing the 401(k) for your company, 
make sure to understand your options to avoid the dangers to yourself, 
your company, and your employees. 

The 3 Main Functions 401(k) Providers Fulfill 
1. The Record Keeper/Administrator:  The Record Keeper and 

Administrator of your plan will be responsible for documenting 
transactions, filing government reporting forms, keeping records 
and providing legally required disclosures and other information 
to employees and plan participants at the appropriate time. 

2. The Custodian:  The Custodian of your plan will be the company 
which actually holds plan assets and accepts the plan money.  
This will be the company who received the money from your 
company for the plan and will distribute the money back to plan 
participants. 

3. The Adviser:  The Adviser will recommend the structure of the 
plan, how the fees are charges and the investments you should 
have in your plan.   

Why Plus Retirement Services? 
At Plus Retirement Services we listen to our clients to learn what they 
value the most, to identify key goals for their retirement plan, and to 
deliver services tailored to meet those needs.  We understand each 
company is different, and our flexible program delivers the services that 
are important to you.  Our approach is based on these core values: 

• A knowledgeable, holistic approach to a retirement plan program. 
• A commitment to service standards. 
• A dependable customer advocate. 
• Flexibility to meet specific needs. 

3

Call 1-866-525-PLUS (7587)  
for your complimentary consultation.
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Customizable Services 
Employers often struggle to find an affordable, yet service rich, retirement 
plan that satisfies all employees, while meeting regulatory obligations. 

At Plus Retirement Services, we offer a comprehensive retirement plan 
program, with customizable services tailored to the needs of your 
company and employees.  Customizable Services Include: 

• Plan Design and Consulting 
• Recordkeeping and Administration 
• Compliance Oversight 
• Fiduciary Support 
• Participant Communications 
• Education and Guidance 
• Payroll Integration 
• Comprehensive and User-Friendly Online App 

Access 
It is more important than ever for today’s employees to be engaged in 
taking charge of their retirement.  We give them the technology, tools, 
and service they need to achieve their goals. We offer the following tools: 

• Online Account Access 
• User-Friendly Online App 
• Participant Services Center 
• Participant Statement 
• Voice Response System 

Key Resources 
We offer a number of tools and services to make managing plans as 
easy as possible for sponsors and their team.  Here are some examples 
of key sources that we offer: 

• Plan Sponsor Website 
• Secure Payroll Filing 
• Plan Sponsor Reports 
• Retirement Plan Review Reports 
• Plan and Participant Demographic Reports 
• Retirement Readiness Management Report 
• Eligibility Tracking and Report Services 
• Online Loan Administration and Distribution Service 
• Compliance and Fiduciary Support 

Benefits to Working with Us 
• In addition to providing financial security in retirement, saving in a 

401(k) provides tax advantages for both the business owner and 
the employees, including tax deductions, tax-deferred earnings, 
and tax credits.  These pre-tax contributions lower an individual’s 
tax liability for the year, just for investing in their future. 

• Competitive retirement benefits to attract and retain employees. 
• Efficient process for managing employee contributions through 

payroll deduction. 
• Tax deduction for plan expenses paid by the business owner. 
• Tax credit for plan start-up costs. 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Plus Retirement Services, LLC, a South Dakota limited liability company serves as a Third Party Administrator for employer sponsored 401k and other retirement plans (collectively referred to as the “Plan”). Plus 
Retirement Services, LLC, does not provide legal, financial or investment advice or services on behalf of or related to the Plan or any beneficiaries of the Plan. If legal advice or other professional assistance is required, 
the services of a competent professional person should be sought. We recommend you consult with the appropriate legal, tax, and investment professionals for advice PRIOR to making any investment decisions.
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